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Role Description & Person Profile

	Role 
	Group Reporting, Central Costs and Control

	Job title
	Group Reporting and Central Costs Manager

	Division
	AB Agri – Central costs

	Department
	Group Finance

	Location
	Peterborough (Flexible working with at least 2 days a week in office)

	Team Structure 
Reports to, direct reports, etc.


	Reports to: Group Finance Manager.
Direct reports: Management Accountant and Assistant Accountant (2 direct reports)
Key working relationships: ABF Group Finance, AB Agri head office and operating businesses, Finance Business Partners, operational finance teams, external auditors, tax advisers and consultants.



	Description
	

	
Impact Statement 
The contribution of the role to achieving the overall business objective. Span of impact. 
Main purpose, focus of the role.


	Deliver accurate, timely and well-controlled group financial reporting, central accounting, statutory compliance and governance across AB Agri. The role enables reliable decision making and external reporting, supports the effectiveness of Group Finance, and strengthens reporting processes and controls across AB Agri and Associated British Foods plc (ABF).

	
Role Objectives 
The key responsibilities and key accountabilities of role. (5 to 10 areas)





	• Group reporting and consolidation: manage period-end submissions to ABF, analyse Group financial results and act as a key contact with ABF Group Finance.
• Central financial accounting: own month-end and year-end close processes for central costs and GTS, including management accounts, journals, accruals, prepayments, reconciliations and reporting packs.
• Management reporting and planning: deliver reporting and variance analysis for central functions and support budgets and quarterly reforecasts.
• Statutory, tax and compliance reporting: prepare statutory accounts, support tax computations, manage VAT reporting and coordinate Group tax and statutory returns, including PSA and ONS reporting.
• Audit coordination: lead and coordinate internal and external audits, including preparation of deliverables and responses to audit queries.
• Technical support: support hedge accounting, acquisitions, discontinued operations and integration activities, and provide technical accounting support to UK and overseas subsidiaries.
• Controls and improvement: strengthen controls, consolidation processes and systems; oversee selected central finance administration; promote standardisation and develop junior colleagues where appropriate.

	
Key Stakeholders 
What are the challenges of the relationships, communication strategies required, etc 


	• ABF Group Finance: provide accurate period-end submissions, analysis and clear responses on reporting requirements.
• Group Finance Manager, Business performance and central finance colleagues: coordinate reporting, governance, close activities and continuous improvement.
• AB Agri head office, central functions, GTS and operating businesses: ensure high-quality data, consistent reporting and practical accounting support.
• Finance Business Partners and operational finance teams: maintain consistency and accuracy of financial information.
• External auditors, tax advisers and consultants: manage clear, timely delivery of audit and compliance requirements.



	Person Profile
Consider knowledge, experience, any formal qualifications genuinely necessary or any key areas of knowledge.

	
Essential
	
Desirable

	• Qualified accountant (ACA, ACCA or CIMA) or equivalent relevant experience.
• Strong experience in month-end and year-end close, management reporting and financial controls.
• Knowledge of statutory accounts preparation, audit support and accounting policy compliance.
• Strong technical accounting, analytical and reconciliation skills, with high attention to detail.
• Ability to manage reporting deadlines and build effective relationships across a group environment.
• A continuous improvement and control-focused mindset.
• Experience of working with multiple ERP systems, including different versions of Microsoft Dynamics, with the ability to ensure consistent and accurate financial reporting across varied system environments.


	• Group consolidation and parent company reporting experience in a multi-entity organisation.
• Exposure to VAT, tax reporting, statutory returns and working with tax specialists.
• Experience with hedge accounting, acquisitions, discontinued operations or integration accounting.
• Experience of finance transformation, systems/process improvement or supporting junior team members.

	AB Agri High Performance Framework	


	
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.

•	Pioneering – Curious, spirited and bold. We lead the right way.
•	Excellence – We seek excellence in all that we do.
•	Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference.




	
Other Factors 
Travel, shiftworking, HGV Licence, etc.

	• Period-end, year-end, audit and statutory reporting deadlines may require flexibility in workload planning.
• Regular engagement with ABF, operating businesses, auditors and specialist advisers is expected.
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