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Role Description & Person Profile

	Job Title

	Leadership Hiring and Employee Experience Partner


	Business

	AB Agri | Centre

	Location

	Peterborough, Hybrid 

	Job Level

	12

	Team Structure
Reports to and direct reports
	Reports to Talent & Engagement Director 

	Budget Responsibility
 
	N/A




	Role Overview
Impact Statement 

	The Leadership Hiring & Employee Experience Partner plays a unique role within the Talent team, leading two important areas of responsibility.

Firstly, they will own the delivery of executive and senior leadership recruitment across the Group, ensuring we attract, assess and onboard exceptional leaders who will drive business performance and shape our future success and culture. This is an individual contributor role where the postholder is responsible for sourcing candidates as well as designing assessment processes for evaluating talent.  

Secondly, they will lead and coordinate key AB Agri wide employee experience initiatives including wellbeing, inclusion, employee networks, engagement activities and employer brand programmes that help colleagues feel connected, valued and able to perform at their best.

The successful candidate will be a proven senior recruiter with demonstrable knowledge and genuine interest in creating an inclusive workplace environment.  

This role combines strategic talent acquisition with employee experience, requiring someone who can build strong relationships, influence senior stakeholders and successfully deliver programmes that make a meaningful difference to the business and its people.


	
Key Responsibilities

	
Leadership Hiring & Onboarding – 60% 
· Lead end-to-end recruitment for executive, senior leadership and critical strategic positions across AB Agri division. 
· Partner with senior stakeholders to define role requirements, search strategies and assessment approaches. 
· Conduct executive search, market mapping and direct sourcing activities to identify and attract exceptional leadership talent.
· Ensure leadership hiring processes are inclusive, robust and aligned to business needs.
· Ensure leadership hiring supports AB Agri’s Diversity & Inclusion goals and commitments.
· Deliver an outstanding candidate experience throughout the recruitment journey.
· Support the coordination of leadership onboarding activities, working closely with line managers, the People Services admin team and Executive Assistants to facilitate smooth running of pre-employment checks, arranging tailored introductions with key stakeholders, booking relevant learning modules and leadership programmes, and ensuring a clear 90 day success plan is communicated ahead of the individual's start date.

Employee Experience, Inclusion & Engagement – 30% 
· Lead and support employee network Leads and Executive Sponsors, helping them achieve their objectives and increase colleague participation.
· Facilitate the planning and delivery of AB Agri wide wellbeing initiatives and campaigns.
· Partner with People & Performance (HR) and business stakeholders to deliver inclusion priorities and awareness initiatives.
· Support colleague listening and engagement activities, helping translate feedback into meaningful action.
· Develop communications and materials that promote inclusion, wellbeing and engagement.
· Support employer brand and EVP initiatives that strengthen attraction, retention and colleague advocacy.
· Share best practice across AB Agri businesses and help build consistency in employee experience initiatives.
· Actively collaborate with the ABF Diversity & Inclusion Manager and ensure AB Agri participates in and benefits from ABF wide DEI and wellbeing initiatives and programmes. 

Stakeholder & Programme Management – 10% 
· Build trusted relationships with senior leaders, People & Performance teams and employee networks.
· Coordinate multiple projects and initiatives simultaneously, ensuring effective planning, communication and delivery.
· Analyse and report on recruitment, engagement and participation metrics. 
· Identify opportunities to improve leadership hiring outcomes and enhance employee experience. 
· Act as an ambassador for inclusion, wellbeing and great leadership across AB Agri.
· Contribute to Talent Acquisition, People & Performance and wider business projects that support organisational objectives, colleague experience and business performance.


	
Key Stakeholders

	
· People & Performance Leadership Team
· People & Performance Partners
· Senior Leadership Team
· Talent Team 
· ABF Diversity & Inclusion Manager 
· Employee Network Leads and Executive Sponsors 


	Other Factors
Travel, shift pattern, working hours, Licence type etc.
	Hybrid working, to be at Peterborough office minimum one day per week.  

Flexibility in working hours may occasionally be required to support international recruitment activity and engage with stakeholders across multiple time zones.

While the primary recruitment focus of this role is leadership hiring, the postholder may be required to support recruitment activity across roles at all levels during periods of increased demand or changing business priorities.





	Required experience, qualifications, and necessary knowledge 

	Essential
	Desirable

	
· Significant experience delivering senior-level recruitment, either in-house or through executive search.
· Strong stakeholder management and influencing skills, including experience working with senior leaders.
· Significant experience creating interview assessments, rubrics and frameworks. 
· Excellent communication and relationship-building skills. 
· A genuine interest in employee experience, inclusion, wellbeing and engagement.

	
· Experience supporting inclusion, wellbeing, engagement or employee network initiatives.
· Experience in employer brand, EVP or talent attraction programmes.
· Experience working within a multi-business or international organisation. 
· CIPD, REC or similar professional qualification.





	
Key Behaviours

	
· Builds credibility and trusted relationships with stakeholders at all levels.
· Takes ownership and delivers high-quality outcomes with minimal direction.
· Balances attention to detail with a pragmatic and commercial approach.
· Collaborates effectively across teams, functions and businesses.
· Uses insight and data to inform decisions and identify opportunities for improvement.
· Demonstrates a strong commitment to inclusion and creating positive employee experiences.


	AB Agri High Performance Framework
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.  

· Pioneering – Curious, spirited and bold. We lead the right way. 
· Excellence – We seek excellence in all that we do.
· Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference. 
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