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Role Description & Person Profile

	Job Title

	Power Platform Developer


	Business

	Central

	Location

	Head Office, Peterborough, Remote

	Job Level

	9

	Team Structure
Reports to and direct reports
	Reports to Automation Technical Team Leader

	Budget Responsibility
 
	N/A




	Role Overview
Impact Statement 

	The GTS Automation Team is a relatively new, small team within the AB Agri Global Technology Services (GTS) function. We are a growing Power Platform Centre of Excellence delivering Power Platform solutions to transform our business.  
You will be passionate about Power Platform and work at pace to deliver solutions which will make a difference to the business. The Automation Team is responsible for Power Platform solutions used by employees within AB Agri who are located across the globe. 
The candidate will need to be proficient at translating business requirements into the best possible solution, whilst mindful of best practices. 
Our existing Power Platform solutions largely comprise of Power Automate cloud flows and Power Apps storing data in either SharePoint lists or Dataverse tables.   Our existing Power Apps solutions are a mixture of Canvas and Model driven apps and future developments are expected to be of a similar architecture.
Co-Pilots, Power Pages and custom controls developed within the Power Apps Component Framework (PCF) are areas the team is looking to make use of soon and will likely feature as areas of work for a successful candidate.

	
Key Responsibilities

	With guidance / support from the existing Automation team:
· Contribute to the delivery of prioritised work mandates through the Automation Team lifecycle from definition to post implementation support using Power Platform.
· Own issues; drive and address open questions and follow-ups until all clarified and resolved. 
· Contribute to the development and evolution of the ways of working within the Automation Team.
· Act as a product Subject Matter Expert in Power Platform and keep aligned with the Power Platform Roadmap, understanding latest products/features and maintain knowledge of relevant technologies.
· Share expertise and provide technical advice, guidance and mentoring to others as required.

	
Key Stakeholders

	Working in this role will involve communicating with a diverse range of colleagues across the various business units; including both technical and non-technical colleagues.
You will work closely with:
· Project Managers
· Business Analysists
· Key and specialist users
· Other teams within GTS

	Other Factors
Travel, shift pattern, working hours, Licence type etc.
	Permanent, full time, 37.5 hours per week. This role will predominantly remote, home working, But there will be occasional visits to our head office in Peterborough required.

UK and International travel may be required and therefore a valid Passport and full Driving Licence is required.
Must be eligible to work in the UK.




	Required experience, qualifications, and necessary knowledge 

	Essential
	Desirable

	
· Proficiency in administering and developing using Power Platform (Microsoft PL-200 or PL-400 certification or demonstratable equivalent experience)
· Be able to execute a range of tasks in line with agreed software development lifecycle 
· Power Apps - Canvas & model-driven Apps
· Familiarity with key M365 components used with Power Platform (SharePoint, Teams, Outlook, Entra ID)
· Dataverse (or similar RDBMS)Power Automate cloud flow 
· Power Automate Desktop flows
· Co-Pilot Studio 
· Custom connector / API development
· Power Apps Component Framework (PCF)
· Azure Logic App development
· Azure Function App development
· JSON
· Javascript
	
· Power Pages 
· HTML
· CSS
· Experience with Microsoft Azure DevOps




	
Key Behaviours

	We have a small technical team supporting and developing solutions. It is essential that the applicant is able to work with the team to ensure that existing solutions are supported, new developments are developed to a standard that can be supported and that all knowledge is shared within the team.

You will ensure that all solutions are developed to specification, meet the needs of the end user, are efficient and can be supported by the team.

You will be able to communicate effectively to both technical & non-technical stakeholders.

We nurture a team-based culture, where we'll ask for your ideas, listen to your opinions and value the contributions you make whilst surrounding you with training opportunities, development and investment in your future.


	AB Agri High Performance Framework
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.  

· Pioneering – Curious, spirited and bold. We lead the right way. 
· Excellence – We seek excellence in all that we do.
· Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference. 
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