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Role Description & Person Profile

	Job Title

	ERP Solution Architect  

	Business

	GTS - Infor Cloudsuite Product Team

	Location

	Peterborough / Hybrid

	Job Level

	

	Team Structure
Reports to and direct reports
	Reporting to - Infor Cloudsuite Product Manager

	Budget Responsibility
 
	Support control of IMS Budget / Project Development Budgets.




	Role Overview
Impact Statement 

	
The ERP Solution Architect is responsible for designing and implementing efficient software solutions to meet the specific needs of a business's enterprise resource planning system. This role involves collaborating with stakeholders to understand business requirements, evaluating existing systems, and ensuring that our ERP solutions align with organiszational goals.

The role is pivotal in ensuring that ERP solutions effectively support and enhance overall business operations, driving efficiency and strategic growth.


	
Key Responsibilities

	
· Solution Design: Develop comprehensive ERP solution architectures that align with business objectives and integrate seamlessly with existing systems. 
· Stakeholder Collaboration: Engage with business leaders, IT teams, and external vendors to gather requirements and ensure solutions meet diverse needs. 
· Technology Evaluation: Assess and recommend appropriate ERP platforms (e.g., SAP, Oracle, Microsoft Dynamics) and related technologies to address business challenges. 
· Implementation Oversight: Lead the deployment of ERP solutions, ensuring adherence to architectural standards and project timelines. 
· Risk Management: Identify potential risks associated with ERP implementations and develop mitigation strategies. 
· Continuous Improvement: Monitor system performance and recommend enhancements to optimise ERP functionalities. 






	
Key Stakeholders

	Infor Cloudsuite Product Manager
Project Enterprise Programme Director
Project Enterprise GPOs
Lead Business Analyst
Business Unit Leadership Teams
Business Unit Local Process Owners


	Other Factors
Travel, shift pattern, working hours, Licence type etc.
	•	Environment: Hybrid.
•	Travel: May be required for training, project key milestone support or cross-departmental meetings.




	Required experience, qualifications, and necessary knowledge 

	Essential
	Desirable

	
· Educational Background: Bachelor’s degree in Computer Science, Information Technology, Business Administration, or relevant experience.
· Experience: Broad experience in IT, with at least 5 years focused on ERP solution architecture and implementation within a manufacturing business. 
· Technical Proficiency: In-depth knowledge of ERP systems such as Infor M3, SAP, Oracle, or Microsoft Dynamics, (Knowledge of Infor M3 would be an advantage) including modules like Finance, Supply Chain, and Order to Cash and Purchase to Pay.
· Analytical Skills: Strong ability to analyse complex business processes and translate them into effective ERP solutions. 
· Communication Skills: Excellent verbal and written communication skills, with the ability to convey technical concepts to non-technical stakeholders. 
· Project Management: Experience in leading cross-functional teams and managing ERP projects from conception to completion. 

	
· Technical Proficiency: In-depth knowledge of ERP systems such as Infor M3 including modules like Finance, Supply Chain, and Order to Cash and Purchase to Pay.
· Project Management: Experience in leading cross-functional teams and managing ERP projects from conception to completion. 





	
Key Behaviours

	
· Strategic Thinking: Ability to align ERP solutions with long-term business strategies and objectives.
· Adaptability: Comfortable working in dynamic environments and managing multiple priorities.
· Continuous Learning: Commitment to staying updated with the latest ERP technologies and industry best practices.


	AB Agri High Performance Framework
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.  

· Pioneering – Curious, spirited and bold. We lead the right way. 
· Excellence – We seek excellence in all that we do.
· Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference. 







Page 1 of 2
Page 1 of 2
[image: A group of logos with text

Description automatically generated]
image2.jpg




image1.JPG
ol | Jor | | s | 4N | NAF | ase | oD | anso | i | comifl | Komenne

m ‘ ﬁ -] ‘ @ ‘ NMF\O‘ Ypex | obsain | . uv/\LT/\‘ ee ISI’.'L"!'“ “Sesmdne





