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Role Description & Person Profile

	Job Title

	Ruminant Commercial Director 


	Reports to

	Josef Rous, MD of Bodit


	Business

	AB Neo - Bodit

	Location

	Europe

	Direct & Indirect Reports

	N/A

	Budget Responsibility
 
	Responsible for ruminant budget, forecasting, and financial planning processes.





	Role Overview
Impact Statement 

	The Ruminant Commercial Director is responsible for delivering the commercial strategy, plans, and business development activities for all ruminant products across AB Neo. This role requires the achievement of sales and revenue targets, fostering customer relationships and collaborating with cross-functional teams to drive market growth and profitability. The position is key in growing the ruminant portfolio across AB Neo.


	
Key Responsibilities

	
Strategic Direction
· Execute the ruminant commercial strategy to maximize growth, profitability, and market share.
· Align ruminant commercial activities with overall company objectives.
Sales and Revenue Growth
· Deliver ruminant sales to meet or exceed targets and KPIs.
· Drive development of new business opportunities in Europe, North America, and South America.
· Collaborate with marketing to develop campaigns and promotional strategies.
Customer Relationship Management
· Cultivate and maintain strong relationships with key customers and stakeholders.
· Ensure customer needs are met and resolve issues promptly.
Financial and Operational Management
· Manage ruminant budget and forecasting processes.
· Monitor financial performance and take corrective action as needed.
Market and Competitive Analysis
· Stay informed on market trends and competitive activity.
· Conduct regular competitive analysis and identify new opportunities.
Reporting and Performance Tracking
· Provide regular updates to senior leadership on performance metrics.
· Use data analytics to track performance and drive improvements.



	
Key Stakeholders

	
Customers
Technical function
Marketing function
Wider AB Neo commercial team


	Other Factors
Travel, shift pattern, working hours, Licence type etc.
	Regular travel will be expected.






Person Profile

	Required experience, qualifications, and necessary knowledge 

	Essential
	Desirable

	
· Commercial experience in the ruminant / dairy sector with extensive experience selling additives or related products
· Ability to build and maintain relationships with distributors and farm-focused businesses across multiple countries, with a good understanding of how local markets operate.
· Effective communication and presentation skills, comfortable engaging with farmers, distributor sales teams and senior stakeholders
· Fluent English speaker; additional languages desirable.
· Willingness and ability to travel extensively in high peak seasons across Europe and other key regions
· Educated to degree level.

	







	
Key Behaviours

	
· Proactive Self-Starter, capable of planning and delivery.
· Hands-on approach, with a ‘can-do’ attitude.
· Ability to work collaboratively with others to provide a high quality service.
· Demonstrated experience of building senior relationships in atypical commercial situations. 
· Collaborative. 
· Strong leadership skills and experience.
· Credible and confident communicator (written and verbal) at all levels.
· Gravitas, with the ability to build strong external relationships to enhance and strengthen the company’s profile.
· Expert negotiating and influencing skills.
· Innovative with entrepreneurial flair.
· Passionate about achieving high levels of excellence.
· Highly energised and motivated with a high level of commitment.
· Commercially astute and customer focused.
· Numerate with strong analytical and problem solving ability.
· Ability to prioritise, demonstrating first class organisational skills and time management skills.


	AB Agri High Performance Framework
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.  

· Pioneering – Curious, spirited and bold. We lead the right way. 
· Excellence – We seek excellence in all that we do.
· Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference. 
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