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Role Description & Person Profile

	Job Title
	Environment, Health and Safety Lead

	Business
	Premier Nutrition

	Location
	Split across working week site based Rugeley / Fradley

	Job Level
	

	Team Structure
Reports to and direct reports
	No Direct Reports

	Budget Responsibility
	Yes – Delivery to budget levels on relevant areas 




	Role Overview
Impact Statement

	Success is defined by SHEQ reaching an interdependent level of maturity against the Bradley Curve safety culture model.  The ambition is to create an environment where the existing positive safety culture is increasingly self-sustained at the local level with demonstrable peer-to-peer accountability

Environmental responsibility aspires to be an integral part of how the business plans, operates and improves as we pursue our Target Zero agenda

The role has licence to explore and implement opportunities presented by new technology and equipment.  The business has invested in several best-in-class solutions to drive safety and this role is empowered to drive that agenda further


	
Key Responsibilities

	SHEQ Culture leadership
· Provide competent SHEQ leadership and advice at all levels 
· Drive development and implementation of leading safety indicators 
· Monitor, analyse and trend lagging indicators.  Fulfil KPI reporting routines for internal and external stakeholders
· Maintain and improve SHEQ management systems ensuring alignment with ISO 9001, ISO 14001 and ISO 45001 alongside wider AB Agri standards, supporting audit, reviews and certifications
· Operate the highest standard of accident and near miss investigation and action planning processes
· Drive focussed safety improvement initiatives
· Ensure environmental compliance and performance management
· CI Manager to be accountable for delivery of these TTIs

	
Key Stakeholders
	· Premier Nutrition Leadership Team
· SHEQ Director and peers within group level SHEQ teams
· Functional Leads
· Operations Team

	Other Factors
Travel, shift pattern, working hours, Licence type etc.
	Site based through the normal working week, the role covers two sites, Rugeley and Fradley (circa 15mins apart).  Some presence across all shift patterns is desirable whilst maintaining a good work/life balance is important




	Required experience, qualifications, and necessary knowledge 

	Essential
	Desirable

	
· NEBOSH General Certificate 
· Previous experience in a Health & Safety management role within a fast-paced operational environment or logistics, warehousing, transport
· Excellent working knowledge of UK Health & Safety legislation and compliance frameworks
· Strong communication skills with ability to influence internal and external stakeholders
· Ability to work independently 
· Ability to represent the business at group level and operate within a wider SHEQ framework
· Proven experience in driving both leading and lagging KPIs.  Familiarity with root cause analysis tools
· Excellent organisational and problem-solving skills, with a proactive and solutions-focused approach

	
· Experience within a powdered product manufacturing environment
· Knowledge of ADR regulations and MSDS documentation requirements
· Experience within an animal feed or nutrition manufacturing environment
· Familiarity with software driven automated manufacturing process
· Competent with latest MS Office tools 
· Train the trainer qualification
· Can give clear examples of engaging positively with third parties such as insurance companies and regulatory bodies, whilst maintaining excellent outcomes 




	
Key Behaviours

	
· Champion of SHEQ culture
· Strong communication and interpersonal skills 
· Strategic thinking and problem-solving 
· Behavioural acumen applied at all times
· Horizon scanning 
· Resilience and adaptability
· Holds other stakeholders to their commitments to SHEQ


	AB Agri High Performance Framework
	Our high-performance framework is a set of guiding behaviours which have been created with people from across our businesses to enable great performance across the organisation.  The focus is on what you can do to demonstrate high performance in your role, as well as the behavioural inputs to assist you getting there.  

· Pioneering – Curious, spirited and bold. We lead the right way. 
· Excellence – We seek excellence in all that we do.
· Growth – We create ways for our people and customers to thrive. That’s how we keep making a difference. 
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