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Role Description & Person Profile

	Role 
	

	Job title
	TMS Nutritional Assessor

	Division
	Premier Nutrition

	Department
	Ruminant

	Location
	[bookmark: _GoBack]Northern Ireland

	Team Structure 
Reports to, direct reports, etc.





	Reporting to TMS Manager, no direct reports.



	Description
	

	
Impact Statement 
The contribution of the role to achieving the overall business objective. Span of impact. 
Main purpose, focus of the role.





	We are looking for dynamic individuals to join our growing cattle transition management service. You will be responsible for the monthly recording and nutritional input on a number of farms in a geographic area. Successful candidates will report to the TMS manager and work closely with farmers and nutritionist customers to ensure farms are reaching their potential in both production and efficiency, whilst maintaining the commercial focus of the business. On farm recording will be undertaken on a monthly basis by the assessor with interpretation of reports and careful monitoring of on farm factors. In depth nutritional training will be provided for the right candidates and comes with many opportunities for growth and development. 


	
Role Objectives 
The key responsibilities and key accountabilities of role. (5 to 10 areas)



















	Maintain relationships with farmers and nutritionists.
Ensure each herd is recorded on a monthly basis.
Provide input and advice on farm.
Support customers in commercial and technical activity on farm.
Ensure the continual improvement and development of the TMS system.
Cultivate new relationships with customers and industry bodies.


	
Key Stakeholders 
What are the challenges of the relationships, communication strategies required, etc 




	Successful communication with farmers and customers will be essential in this role. On farm communication skills on a one to one basis are important to ensure data and results are conveyed accurately, with follow up advice where necessary. Similarly candidates will also be required to express views and present data to vets, consultants and other members of the TMS team on an individual basis or as part of a team meeting.  

	
Scope
Depth, breath of knowledge application, ability to innovate, complexity of tasks, budgetary responsibility.



	Candidates must exhibit a broad knowledge of the farming industry with a specific focus on the dairy sector and nutrition of dairy cows. You should be able to deliver complex information to a wide range of knowledge bases in an easy to understand manor. The TMS system is constantly updating and improving, candidates will be expected to play an important role in the enhancement and continual growth of the platform, providing feedback and new ideas on how to improve.



	Person Profile
	
	Essential or 
Desirable

	
Knowledge
Consider  experience, any formal qualifications genuinely necessary or any key areas of knowledge.

	Candidates will be expected to have an understanding of farming practices and ruminant nutrition.
A degree in Animal Science or related discipline is preferable but not essential, as is experience working on a farm or within the farming industry.
	




	
Key Behaviours
Consider which of our Guiding Principles are particularly relevant and also any role specific behaviours.

	Successful candidates must be personable, keen to learn and be able to share knowledge with others effectively. 
Candidates must work well as a team or as an individual and continually maintain and enhance the TMS reputation.
	



	
Other Factors 
Travel, shiftworking, HGV Licence, etc.

	Some amount of travel will be involved with the role and successful candidates may be expected to stay in hotels on occasion. 
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